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Q: What is the 
SSSNB?

A: The Schools Support 
Staff Negotiating Body 
(SSSNB) has been 
established as a legal 
body in November 
2009. It is negotiating 
terms and conditions for 
schools support staff.  
Three trade unions are 
represented; UNISON, 
GMB and UNITE with 
UNISON having most 
seats. The employers’ 
representation is: Local 
Government Employers 
(LGE), Foundation 
and Voluntary Aided 
Schools (FASNA), 
Catholic and Church 
of England Education 
Services. There is an 
Independent Chair. 

Q: Which school 
support staff are 
covered by the 
SSSNB? 

A: All support staff 
employed to work in a 
community, voluntary-
aided, foundation or 
trust school.  All staff 
employed centrally 
to work in or across 
schools and staff in 
Short Stay Schools 
(PRUs) will also be 
covered. But staff 
employed by a private 
contractor, or who 
work in an Academy 
are NOT covered.

Q: What is the 
SSSNB doing now?

A: Two working groups 

have been set up. The 
‘Core Contract and 
Working Year Working 
Group’ is developing a 
new national contract 
with core conditions 
and a defi nition of 
the working year. 
The ‘Role Profi les and 
Job Measurement 
Working Group’ is 
creating national role 
profi les. These will be 
evaluated using a new 
job evaluation scheme 
specifi cally developed 
for schools. Talks have 
started on the principles 
of a new pay structure 
and pay progression.

Q: Will terms and 
conditions change 
this year? 

A: Once there is a new 
package of pay and 
conditions UNISON will 
ballot its members. This 

is likely to be around 
April 2010. If members 
vote in favour, then 
employers would need 
to formally notify staff 
that the SSSNB would 
in future be negotiating 
their terms and 
conditions. Staff are not 
likely to move to a new 
pay structure before 
September 2010.

Q: How will UNISON 
keep members 
updated?

A: Schools that appoint 
local UNISON reps will 
be best placed to keep 
members up to date.  
We will run briefi ngs 
and training before the 
ballot.  Newsletters and 
up to date information 
can also be found 
on our web-site at 
www.unison.org.uk/
education/schools/sssnb

Q: I’ve been 
through JE with 
the local authority 
– how will this 
scheme be any 
better?

A: The JE schemes 
used in Local 
Government can 
measure jobs in 
schools but they tend 
to take a broad brush 
approach - because 
many jobs in local 
authorities have to 
be evaluated, which 
makes it a very big 
exercise. The new 
scheme is specifi c 
for schools. And we 
envisage that there 
will be about 100 role 
profi les against which 
jobs in schools will be 
matched. This should 
mean that details of 
jobs can be better 
captured.

Schools news special...
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Q: My Headteacher 
says he can’t afford 
to pay me more?

A: Teaching staff and 
Headteachers are on 
national terms and 
conditions, and schools 
always implement pay 
agreements for these 
staff. UNISON fought 
for and won ‘statutory 
under-pinning’ of 
SSSNB agreements, 
meaning that schools 
will HAVE to pay what 
is negotiated.  We 
accept that schools 
have budgets to 
manage, just like any 
other employer. The 
new pay structure for 
school staff is meant 
to better recognise 
the work support staff 
actually do – especially 
given all the changes 
in schools following 
remodelling. Schools 
will have saved some 
money by using fewer 
supply teachers and 
school budgets need 
to be looked at in a 
different way. 

Q: Does UNISON 
think the new 
plans will make 
pay fairer and 
more consistent 
for school support 
staff?

A: UNISON will only 
recommend a ballot 
of our members if we 
get a package of terms 
of conditions that will 
benefit our school 
support members. 
UNISON believes the 
current system, where 
often headteachers 
make decisions on 

pay, has relied for too 
long on the goodwill of 
staff. A robust national 
agreement, we believe, 
offers us the best 
means to deliver a fairer 
deal for school support 
staff. 

Q: Will I have to 
sign a new contract 
of employment?

A: If members 
vote to accept the 
new arrangement, 
UNISON will sign up 
to it.  This will mean 
a contractual change 
for staff (as currently 
pay and conditions are 
negotiated by the NJC 
for staff in community 
schools). We expect 
that employers will have 
to notify you of this 
change.  More advice 
will be made available 
later.  However, if any 
member is asked at 
any time to sign a new 
contract, our advice is 
always this — do NOT 
sign anything until you 
have spoken to your 
local UNISON rep or 
Branch.

Q: I have a 
specialist/unique 
job – how will this 
scheme reflect 
this – I don’t want 
to lose status or 
money?

A: We are expecting 
about 100 national role 
profiles against which 
jobs will be matched. If 
proposed JE scheme.

Q: What’s the 
timetable for 
agreeing the 

scheme, consulting 
members and 
beginning the 
implementation 
phase?

A: The SSSNB has a 
remit letter which says 
that agreements should 
be reached by the end 
of May 2010. Currently 
the role profiles are 
being drafted and the 
JE scheme finalised. 
After this comes the 
important phase of 
testing in schools. And 
parallel to this there will 
be negotiations about 
the national contract 
and the new pay 
structure. Finally, there 
will be consultation 
of members and a 
ballot. Only after 
a YES vote will 
implementation begin – 
in September this year 
at the very earliest but 
quite possibly not until 
the following year. 

Q: How will the 
transition from my 
current pay and 
conditions to my 
new conditions be 
managed?

A: The SSSNB will 
negotiate details of 
how the transition from 
the current situation 
to a new pay and 
conditions structure 
will be managed. It 
is too early for any 
details at this stage 
because first of all we 
need to negotiate the 
new structure and 
the national contract 
before negotiations on 
implementation can 
start.

Q: What will 
happen if the 
government 
changes after the 
general election?

A: The Conservatives 
have made it clear 
that they don’t like 
national pay - for 
anyone in the public 
sector. However 
we don’t know for 
sure if they would 
repeal the legislation 
which is now in place 
establishing the 
SSSNB. We do know 
that only the Labour 
Party and therefore a 
Labour Government is 
committed to seeing 
through a national 
pay structure for 
school support staff in 
England.

Q: My authority 
is going for JE 
for other local 
government 
workers but is 
stalling on schools 
staff, is this right?

A: Our advice to all 
local authorities is that 
they should continue 
with job evaluation 
for all staff, including 
schools. Any equal pay 
claims are valid until 
a new structure has 
been introduced either 
through the current 
Single Status exercise 
or through the work of 
the SSSNB. 

If you have any 
queries please 
contact the branch 
on 0161 253 5195 or 
UNISON Direct on 
0845 355 0845.
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Austin Wharton, UNISON steward, is running 
the Edinburgh Marathon for Macmillan Cancer 
Care on the 23rd May this year. Austin says, 
“I’m doing the marathon for very personnel 
reasons…. my mum sadly lost her battle 
with cancer in April 2005 and I’ve challenged 
myself to do as many events to help raise 
money for cancer charities ever since”. 

If you’d like to sponsor Austin then please  
do visit his JustGiving web page at:-  
www.justgiving.com/bobbijo

There are many 
benefits to belonging 

to UNISON; primarily 
the protection of terms 
and conditions and safe 
working conditions 
for members. But, 
many members may 
not be aware that they 
are entitled, through 
UNISON membership, to 
a range of service from 
the union’s solicitors, 
Thompsons.

Personal injury - 
free cover for:
• Any accident or 
disease at or away from 
work for members 
(including road traffic 
accidents) which was 
not your fault 
• Any non work 
accident or disease 
in the UK for family 
members (including 
road traffic accidents) 
which was not their 
fault 
• Some accidents 

abroad for members 
and family members 
where they were not at 
fault 
• Disease cases, where 
you were not at fault, 
covered whenever the 
exposure occurred. 

Three UNISON Bury 
members have 
benefited from this 
cover recently:

•	 Member on holiday, 
passenger in vehicle 
injured in a road 
traffic accident - 
£3,250

•	 Member driver 
injured in a road 
traffic accident - 
£2,500

•	 Member driver 
injured in a road 
traffic accident - 
£6,043.54

Employment -  
free cover for:
• Any work related 

employment issue for 
members. Initially a 
union will, wherever 
possible, seek an 
industrial solution 
(possibly advised by 
Thompsons) without 
recourse to tribunals. 
Using the extensive 
network of local and 
national officials the 
aim is to try, at all costs, 
to save a member’s job 
rather than simply get 
them compensation after 
they’ve lost it. Where 
we act for the union, 
we provide advice to 
the union and then, 
if required, will work 
directly with the member.

Criminal Law
• Free initial advice and 
representation for any 
member with a work 
related criminal case. 

Criminal 
Compensation
• Free advice and 

representation for 
members who have 
been the victim of a 
criminal assault at work 

Pensions
• Free advice for 
members on pension 
entitlement and 
specialist legal 
representation where 
necessary. 

Free Legal Advice
• Free 30 minute 
advice on any non 
employment related 
legal issue for 
members. 

Conveyancing
• Fixed price and 
highly competitive 
conveyancing services 
for members and their 
family.

Please contact the 
branch for more 
information on any of 
Thompsons services.

Member benefits 
Thompsons Solicitors

Austin’s Marathon effortUpdate of 
members 
records
The branch is keen to update 
members records and would 
particularly like to obtain members’ email 
addresses so that it can more easily contact 
members in future. Enclosed with this 
newsletter is an update form. Please  
complete and return to the branch at:

UNISON Bury, 17 Knowsley Street, Bury BL9 0ST
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UNISON 
Christmas 
Party 2009

“This was the best 
UNISON Christmas 
party entertainment 
ever! Elvis was 
fantastic...thanks for a 
wonderful night out”

“We did not know 
what to expect but we 
had a great time, so 
thank you very much”

“I was there and agree 
it was a cracking 
night!  Ray and 

Johnny where great! 
Very entertaining. A 
thoroughly enjoyable 
evening”

“Thanks, it was a great 
night!!!”

Just some of the 
feedback we received 
after what was a 
brilliant night of 
entertainment at the 
Elizabethan Suite on 
Friday, 4th December. 

Ray Godwin and 
Johnny Mack put on 
two brilliant live sets 
and also DJ’d for the 
rest of the evening. 
For more information 
on the show we were 
treated to see Ray and 
Johnny’s site at www.
eightiestribute.co.uk 

If live sets from Elvis 
and a host of 80s 
acts including; Adam 
Ant, Boy George and 
Wham, and a free hot 
buffet weren’t enough 
the following lucky 
revelers also walked 
away with either a 
bottle of spirits or box 
of chocolates, from the 
free to enter raffle:

Raffle winners were:
Dianne Breddy, Janine 
Breddy, Tony Clark, 
Colin Evans, John 
Green, Mike Kav, 
Lyndsey Nield-Siddall, 
Katherine Oversby, 
Anne Steventon, Gill 
White. 

Apart from the 
Christmas party Salem 
Ahmed organized 

several sports events in 
2009. These included:
•	Archery  

(29 Jan & 12 Feb
•	Ten Pin Bowling  

(4 March)
•	English 8 Ball Pool  

(22 April) 
•	Cricket match vs DSS 

Blackpool (17 May) 
•	Horse Riding for 

beginners (20 May) 
•	Quiz Night (28 May) 
•	Golf - Mottram Hall 

(28 July) 
•	Golf - Harwood Golf 

club (8 Oct) 
•	White Ribbon Charity 

Football Tournament 
(9 Oct)

If you’d like to suggest 
an idea for a sports 
event then please 
email the branch on 
unison@bury.gov.uk

Do you believe that 
everyone should be 

able to work without 
having their health 
damaged by their job?

The Bury UNISON 
branch does. If you 
share that belief, why 
not become a UNISON 
safety rep?

Our reps help us 
make our workplaces 
safer. There are 12,000 
reps across the UK, 
but here in our branch 
we have less than 20, 
and we are looking for 
more members to join 
them as there really is 

safety in numbers.
Ask any safety rep 

and they will tell you 
that this important 
position is one of the 
most rewarding in the 
union.

Safety reps have 
specific duties, as well 
as some very important 
legal rights including 
powers to:

•	 investigate 
complaints on behalf 
of members;

•	 take up issues 
they notice or that 
members bring to 

their attention;
•	 carry out regular 

health and safety 
inspections of the 
workplace;

•	 demand information 
relevant to the 
health and safety of 
employees;

•	 have time off, with 
pay, to do their job 
as health and safety 
rep and attend trade 
union courses.

You don’t need to be a 
health and safety expert 
to consider taking on 
this role as UNISON 

provides comprehensive 
training for all our reps.

Your UNISON branch 
is very keen to recruit 
more safety reps and 
we will be discussing 
this at our next branch 
safety meeting. So why 
not come along and 
find out more. Details of 
safety reps meetings can 
be found on UNISON’s 
intranet pages.

The branch health 
and safety officer is Paul 
Wilson, contactable 
at the branch office 
on Mondays and 
Thursdays.

Sports and Social news

Safety in numbers
UNISON taking your health and safety seriously



1. YOUR PERSONAL DETAILS

Mr/Ms/Miss/Mrs/Other First Name Other 
Initial

Surname Date of Birth

Home address

Postcode Home

National Insurance No. (from your payslip)

How would you describe your ethnic origin?

Bangladeshi

Chinese

Asian Other Black Other

Black African White UK

Indian Black Irish

Please give a telephone number/voice/text/email address for UNISON to contact 
you - indicate if work or home

Caribbean
White Other

Asian UK Black UK

Please tick this box if you require materials in a different format  
(e.g. large print or Braille) - be sure to supply contact details below

2. YOUR EMPLOYMENT DETAILS
Employers Name

Job Title/Occupation

Department Section

Workplace Address

Postcode 

Payroll No.

When completed please send to:
UNISON Bury LG Branch 
17 Knowsley Street 
Bury, Lancashire 
BL9 0ST

3. WHAT YOU WILL PAY (FROM OCTOBER 2003)

Up to £38.47

Weekly Pay Annual Pay Band Per Week Per Month

Up to £2,000 A £0.30 £1.30

£38.48-£96.16 £2,001-£5,000 B £0.81 £3.50

£96.17-£153.84 £5,001-£8,000 C £1.22 £5.30

£153.85-£211.53 £8,001-£11,000 D £1.52 £6.60

£211.54-£269.23 £11,001-£14,000 E £1.81 £7.85

£269.24-£326.92 £14,001-£17,000 F £2.24 £9.70

£326.93-£384.61 £17,001-£20,000 G £2.65 £11.50

£384.62-£480.76 £20,001-£25,000 H £3.23 £14.00

£480.77-£576.92 £25,001-£30,000 I £3.98 £17.25

£576.93-£673.08 £30,001-£35,000 J £4.68 £20.30

£673.08 + Over £35,000 K £5.19 £22.50

Please tick your earnings before stoppages


Please tick the 
appropriate box 
to indicate how 
often you are 
paid

Weekly

Fortnightly

Four Weekly

Monthly

Please tick 
this box if you 
are a student 
member in full-
time education 
(including 
student nurses 
or modern 
Apprentices)

Your subscription 
is £10 per year

4. POLITICAL FUND
UNISON’s Affiliated Political Fund (APF) is used 
to campaign for and promote UNISON policy and the 
need for quality public services within the Labour 
Party, locally, and nationally, in Parliament and 
Europe. UNISON APF affiliates to the Labour Party.

UNISON’s General Political Fund (GPF) is used 
to pay for campaigning at branch, regional and 
national levels of the union and for research 
and lobbying in Parliament and Europe. It is 
independent of support for any political party.

It is important that you indicate a choice of fund by ticking one of the boxes below. 
Your subscription shown above includes a political fund payment so you do not pay any more 
by being in one of the funds.

5. YOUR AUTHORISATION If you have been a member of a trade union 
before, please state which one below:

	 I wish to join UNISON and accept its
rules and constitution.

	 I authorise deduction of UNISON 
subscriptions from my salary/wages 
at the rate determined by UNISON 
in accordance with its rules to be 
paid over to them on my behalf and I 
authorise my employer to provide to 
UNISON information to keep my records 
up to date

	 I authorise deduction of the following 
political fund payment as part of my 
subscriptions: Tick one box only

Affiliated Political Fund

General Political Fund

Now please sign and date below.

Signature

Date

DATA PROTECTION
UNISON will process your membership information 
together with other information for administration, 
statistical analysis, conducting ballots and other 
statutory requirement purposes. We may also send 
you newsletters, journals and surveys and let you 
know about educational and campaigning matters.  
We will disclose your information to our service 
providers and agents for these purposes.

We may share your information with organisations 
with whom we have a business relationship for 
your benefit. We, or they may contact you by mail, 
telephone, SMS, fax or email to let you know about 
goods, services or promotions which we think may be 
of interest to you.

If you tick either of these boxes then you will be 
removed from the appropriate mailing lists as quickly 
as possible but for administrative reasons this may 
take a couple of months

If you do not want to receive any mailings from 
UNISON besides those required by statute as 

shown in bold above, please tick this box

If you do not wish to receive such information 
please tick this box

Pakistani

Please fill in this application form form in BLOCK CAPITALS and send it to the address shown below.

If you are not currently 
a UNISON member and 
wish to join, please 
complete below

I am interested in becoming a UNISON workplace contact.

Name:  							       Workplace: 
 
Contact Phone No:  						      Email address

Please return this slip 
to the address below


